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Professional values are root of discipline and practices. Professional values 
enhance quality of professional life, personal success and quality care. It 
can’t be ignored during standard practices, training and professional life. 
The aim of this study is assess the professional values for standard practice 
among nursing practice. A cross sectional study design was used for this 
research paper. Data was collected through two parts of questionnaires one 
was demographic and second was nursing professional values-revised 
(NPVS-R). Convenient sampling technique was used for data collect and 113 
participants were included in study. High score of professional values 
among nursing students indicate that they have high level of awareness 
about professional values with mean score of 100.19 ± 21.21. Caring mean 
value was very high as compared to other variables with mean score of 4.14. 
Maintain confidentiality of patients, protect legal and moral rights, serve as a 
patients advocate and safeguard patients’ rights are very high score in 
caring. According to students perspectives caring is most important in their 
values. Statistical there is no significant relationship among professional 
values and educational semester (p>0.005). This study shows that 
professional values among under graduate nursing students are very high. 
But some values are low. It should need to improve it. Professional values 
can be improved through culture values, religion, societies and peer group 
senior, from educator, seminar and institution. 
 
Keywords: Professional values, nursing students, nursing education and 
standard practices 

 
INTRODUCTION 
 
 
Professional values enhance the quality of the 
professional life of nurses, reduce emotional exhaustion 
and depersonalization, increase personal success, and 
help make more frequent collaborations with healthcare 
team members (Cetinkaya-Uslusoy et al., 2017). 

Professional values influence on patient safety and 
outcomes that are critical. Therefore, reasonable to look 
at the quality of the development of professional values of 
interest in nursing learning (Caldwell and Miller, 2016). 
Professional values learned during socialization in nurses 
from peers, experience in nursing, teachers and code of  
ethics. Nursing  profession  covers  promotion  of  health, 

 
 
 
 
prevention of disease, and care of persons who are ill,  
handicapped, and dying. Advocacy, promote a safe 
environment, research contribution in health procedure 
shaping, supervision of patient and health structure, and 
practices are also important roles in nursing (Al-Banna, 
2017). 

Trust is seen as the pillar of nursing care and it is a 
key to the relationship between nurse and patient. It has 
been suggested that the trust between a nurse and a 
patient has a positive influence on the results of the care 
(Haavisto and Jarva, 2018). 

Trust is important for all interventions in nursing. The 
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perceptions of patients’ trust in depend on the nurses 
expertise, to establish relationships and contextual 
issues. Nurses understand the trust in nursing among 
client and nurses trusts relationship. Nursing researchers 
in clinical area controllers, administrators and nurse 
mentors must talk over during student training and 
concentrate on meetings with nursing students to certify 
that nursing professional gain knowledge and establish a 
trustworthy nurse client relationship (Rørtveit et al., 
2015). 

The perception of organizational justice can affect the 
organizational confidence and identity of nurses and 
whether organizational trust and organizational 
recognition would enable nurses to stay actively in their 
jobs and participate in hospitals (Chen et al., 2015). 

Professionalism is one of the fundamental concepts of 
nursing and the product of social and other 
communication. The quality of care is influenced by 
nursing professionalism. Professionalization will result in 
professional satisfaction with one's work, better service 
delivery and higher quality treatment for customers 
(Shohani and Zamanzadeh, 2017). Inter professional 
training is helpful for students to recognize other 
practitioners for teamwork and cooperation which leads 
to better patient care and strengthens interaction 
between health professionals and patients (Mukhtar et 
al., 2018). 

Activism explores facets of duties outside individual 
experiences with patients, representing the nursing 
professional's activist position. Nursing is a concern for 
protecting and promoting safety among people 
regardless of location. Activism also includes the 
profession's role in creating a public rule, standard efforts 
to advance worldwide health promotion, reduce 
inequalities in health system, participate in nurses’ union, 
and contribute in academic research (Weis and Schank, 
2017). 

Caring has remained over time and into the practice of 
today the art and science of the heart of nursing. Time 
testing has endured that common individual feature is 
caring. Caring has been proved central and weaved as 
the actual basis on which the essentials and values of 
nursing training are based through the discipline of 
nursing. Administrative environment, difficulties in client 
care, increase nurses job work and modern technologies 
have improved notably since the day of Florence 
Nightingale. However, the care structure is perhaps even 
more critical for the nursing profession currently from the 
past. Humble, sympathetic and proficient nurses help to 
nursing promotion and lead in nursing training (Adama et 
al., 2016). 

Currently nurses need professional ethics awareness 
and information as standards for providing quality care. 
The ethical viewpoint of nurses’ impacts decision-making 
and patient care (Poorchangizi et al., 2017). The ethical 
principles usually assigned to nursing managers impact 
the  attitudes  of  both  staff  nurses  and nursing manage 

 
 
 
 
(Kantek and Kaya, 2017). 

In nursing, importance is critical as it underpins all 
facets of professional practice. We can have a positive 
and negative effect on behaviors, which is why it is so 
important for nurses to know how this can influence 
patient care (Baillie and Black, 2014). 

Professional Nursing Values learned during student 
professional education is important for the 
implementation of correct care-giving habits and 
successful graduation practice. Evidence suggests that 
there are gaps between practitioners in the interpretation 
and application of nursing professional values NPV 
(Chikeme et al., 2019). Effective clinical training and 
student performance judgment are very significant for 
clinical education in order to provide patients with high 
quality health care (Hussain and Shaheen, 2018). 

Today's society needs more skilled and ethically 
trained nurses to carry out healthcare work aimed at the 
four nursing tasks: treatment, teaching, research, and 
management (López-Pereira and Arango-Bayer, 2017). 
The ethical principles of the nurse are expectation of 
practice and provide the basis for evaluating behaviors 
(Özsoy and Donmez, 2015). Adequate professional 
personality helps to establish a sound basis for 
professional practice (Ibrahim et al., 2019). 

Our job is to set the Code standards, but not fair our 
expectations. They provide direct care to persons, groups 
or societies or in other roles, such as leadership, 
academic activities, or research paper; they carry their 
professional information to tolerate on nursing and 
midwifery training. The standards and principles laid 
down in the Code can be implemented in a number of 
operations, but they are not negotiable or discretionary 
(Council, 2015). 

From a clinical perspective, patients reported more 
positive health habits, fewer complications, higher quality 
of life, and more comfortable with treatment when they 
had greater confidence and trust in their health care 
provider (Birkhäuer et al., 2017). To strengthen the 
education of student nurses, theory and practice in the 
educational and clinical setting are required (Afzal and 
Gilani, 2019). 

An administrator of nursing programs is to focus on 
improving social growth and professional standards. A 
role modeling strategy can help convince students of the 
relevance of these principles by organizing meetings and 
seminars with schools, leaders of study and public policy 
programs for national and international nurses. In 
addition, allowing students the opportunity to criticize, 
engage in peer reviews, self-assessments, and perform 
skilled nursing events and activities can help them feel 
the importance of these values (Rabia et al., 2017). 

Contemporary nursing requires strong moral support 
and common values as nurses in their profession face 
many ethical dilemmas. Students learn important nursing 
professional values through their educators appropriate 
role  modeling.  Students  of  nursing  ought to be able to  



 
 
 
 
provide moral and competent patient care while seeking 
to model desired behavior (Riklikiene et al., 2018). Good 
performance standards are imperative for students. 
Academic achievement or success is the degree to which 
a learner, teacher or organization has accomplished its 
short-term or long-term learning objectives (Mushtaq et 
al., 2019). 

Awareness of professional ethics and its contributing 
factors that help patients to receive better treatment from 
nurses and health care professionals. Around the same 
time, for efficient planning and management, such 
understanding will be essential for academic 
administrators (Dehghani et al., 2015). 
 
 
Significance 
 
a) This study helps the nursing students to seek 
awareness about professional values in nursing as for 
standard practices. 
b) Professional values support the professional identity 
among students. 
c) It opens the door for other students focus on 
professional values and their importance in nursing. 
d) Professional values stimulate students to adopt 
professional conduct, professional responsibilities, 
support standard practices and provide humanistic care  
e) Professional values motivate students internally to 
act as professional way of attitude behaviors and 
manners.  
f) After answer to my research question, if values are 
low teachers can conduct workshops and seminar to 
improve the professional values among nursing students. 
 
 
Study purpose 
 
The basic purpose of this research is to assess the 
professional values as for standard practice among 
nursing students.  
 
 
Research Objectives 
  
1) To determine the professional values among students 
nurse’s as for standard practices. 
 
 
Theoretical framework 
 
Banner’s novice-to-expert model was used to describe 
how professional and practices develop students in their 
professional carrier. Based on Banner’s novice-to-expert 
model, each level of undergraduate education, an 
increase in professional nursing values was expected 
because, as the theory claim, the transformation of 
professional nursing values is substantially supported  
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with time and experience in undergraduate nursing 
students. 
 
 
METHODOLOGY OF RESEARCH 
 
Design of study 
 
A cross sectional study design was used for this study to 
identify the professional values among nursing        
students. 
 
 
Study Site  
 
The study site was The University of Lahore New 
Campus.  
 
 
Study Setting 
 
Study setting was Lahore School of Nursing in University 
of Lahore. 
 
 
Target population 
 
Target population was the nursing students from 
University of Lahore (BSN Post RN and BSN). 
Approximately164 students supposed for study 
population. 
 
 
Sample size  
 
Use the Slovin’s Formula to determine the simple size of 
study. 
 
� n=N / 1+N (E)2 
� Desired sample size= n=?  
� Population= N 
� Margin of error= E= 0.05% (If we take confidence 
interval 95%) 
Let N= 164, e=0.05 
So, according to the formula, 
n= 164 / 1+164(0.05)*2 
n= 164 / 1 + 164(0.0025) 
n= 164 / 1+0.41 
n= 164 / 1.41 
n= 116.3 
Henceforth, n= 116 
n= 116 
 
 
Sampling Method 
 
A convenient sampling method was used for this study. 
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Table 1. Demographic data of the nursing students 
 

Variables Percentage Mean ± SD 

Gender  Female 19.5%  
1.80±0.39 Male 80.5% 

Marital status  Yes 95.6%  
1.9±0.20 No 4.4% 

Ethnicity  Pakistani 100%  
 
 
 
 

2.32±0.88 

Non-Pakistani 0% 
Semester  2nd semester 20.4% 

4th semester 33.6% 
6th semester 38.9% 
8th semester 7.1% 

Participation in professional 
ethical  

Yes 
No 

39.8% 
58.4% 

 
1.63±0.58 

 
 
 
Research tool 
 
As well-structured questionnaires with close ended, Likert 
scale adopted to assess the professional values as for 
standard practices among nursing students. Permission 
was taken from original author to use their instrument in 
my study paper.  Questionnaire consisted of two parts the 
first part explain the consent form and demographic data 
of students in which gender, marital status, ethnicity, 
semester and participation in professional ethical and the 
second part of questionnaire was explain the 26 
questions in which 05 questions about trust, 03 about 
justice, 04 about professionalism, 05 about activism and 
the other 09 questions will express the caring.  

A pilot study was conducted with 10 nurses to assess 
the accuracy of instrument is 0.93. 
 
 
Data Analysis 
 
Data analysis was done by SPSS version 21. All 
descriptive statistics was obtained from the SPSS 
software.  
 
 
Time frame work 
 
This research will be conducted within 4 months 
September 2019 to December 2019.  
 
 
Ethical consideration 
 
Permission was taken from Faculty of Allied Health 
Sciences, Department of Lahore School of Nursing. 
Participant’s right to fidelity will be assured.  The purpose 
of research was informed to the participants and if they 
want any other information regarding research they will 
be guided.  Participant’s right for autonomy was be 
maintained. The informed consent was signed by nursing 
students. Participants were informed that they have a 

right to participate or not to participate and they                   
can even withdraw from the research anytime if they 
want. 
 
 
RESULTS  
 
The results show that 80.5% of participants was females 
and 96.5 % was male. 95.6% participants were married. 
Total 100% participants was Pakistani. Mostly 
participated students from 6th and 4th semester. Mostly 
students were not participated in ethical professional 
session with the rate of 58.4%. 

High score of professional values among nursing 
students indicate that they have high level of awareness 
about professional values. Trust score among students 
was very high with the mean value of 4.02. Maintain 
competency in practice, protect health and public safety, 
responsibility and accountability in practices very 
important and most important according to student’s 
perspectives. Justice mean score was 4.11. Justice is 
most important according to student’s perspectives.  
Justice score indicated that students have justice in their 
professional values during training.  Professionalism 
mean score was 3.98 and activism mean 3.37. Activism 
is lower as compared to other professional values. 
Participate in public policy decision, participated in health 
related activities, shaping health care policy and 
participation in professional nursing associations have 
lower score. Caring mean was very high as compared to 
other variables with mean score of 4.14. Maintain 
confidentiality of patients, protect legal and moral rights, 
serve as a patients advocate and safeguard patients’ 
rights are very high score in caring. According to  
students perspectives caring is most important in their 
values. 

Pearson correlational coefficient test indicated that 
there is no significant relationship based on age and 
professional values. It also indicated that there is no 
significant relationship among professional values and 
educational semester (p>0.005). 
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Table 2. Importance of professional values from the nursing students’ perspective 
 
Dimensions  Items  Mean SD 

Trust Engage in ongoing self- evaluation 3.77 0.89 
Request consultation/collaboration when unable to meet patient needs 4.09 0.76 
Seek additional education to update knowledge and skills. 4.17 0.74 
Accept responsibility and accountability for own practice 4.12 0.76 
Maintain competency in area of practice 3.95 0.72 

Justice  Protect health and safety of the public 4.23 0.74 
Promote equitable access to nursing and healthcare 4.16 0.70 
Assume responsibility for meeting health needs of culturally diverse population 3.95 0.68 

Professionalism  Participate in peer review 3.84 0.79 
Establish standards as a guide for nursing practice 3.96 0.84 
Promote and maintain standards where planned learning activities for students take 
place 

3.92 0.84 

Initiate actions to improve environments of practice 3.98 0.69 
Activism  Participate in public policy decisions affecting distribution of Resources 3.38 0.96 
 Advance the profession through active involvement in health-related activities 3.70 1.02 

Recognize role of professional nursing associations in shaping healthcare policy 3.47 1.15 
Participate in nursing research and/or implement research findings appropriate to 
practice 

3.03 1.21 

Participate in activities of professional nursing associations 3.27 1.03 
Caring  Protect moral and legal rights of patients 4.00 0.89 

Refuse to participate in care if in ethical opposition to own professional values 4.12 0.72 
Act as a patient advocate 4.31 0.77 
Provide care without prejudice to patients of varying Lifestyles 4.18 0.73 
Safeguard patient’s right to privacy 4.25 0.72 
Confront practitioners with questionable or inappropriate Practice 4.22 0.65 
Protect rights of participants in research 4.37 0.72 
Practice guided by principles of fidelity and respect for Person 4.15 0.64 
Maintain confidentiality of patient 3.90 0.85 

Total  100.19 21.21 
 
 
 
DISCUSSION 
 
A professional value is to focus on improving social 
growth and professional standards. However, 
professional values can be improved through culture 
values, religion, societies and peer group senior, from 
educator, seminar and institution. It is certainly important 
to consider the growth of professional principles in the 
nursing education. In an effort to improve all ethical 
principles among prospective nurses, a multidimensional 
strategy should be implemented to uphold nursing quality 
and improve public awareness (Chisholm-Ford et al., 
2016). 

Maintain patient confidentiality, safe guarding patient’s 
right, right of client privacy, responsibility to meet health 
care needs, and maintain competency are in area 
practice are most important professional values(Fisher, 
2014). All of these values related to provide direct care to 
patients. These professional values can learn during 
educational environment or under the supervision of well-
trained nurse’s during clinical setting. Faculty should 
need discuss these values during their training session. 

In this analysis, the least important values from the 
students ' point of view are "participation in public policy 
decisions affecting resource allocation," "participation in 

peer review," "recognition of the role of professional 
nursing organizations in influencing health care policy" 
and "participation in nursing research and/or performing 
research findings relevant to practice (Poorchangizi et al., 
2019).  Nursing research as important for evidence based 
practice. It is necessary to participate in professional 
organization for promotion of health care system.  

The reason for the low importance attached to values 
such as "participation in nursing research and/or the 
implementation of practicable research findings" may be 
that nursing students do not acquire the compulsory skills 
(such as information literacy skills) to apply in evidence-
based practices in their educational days (Farokhzadian 
et al., 2015). Another reason is that during academic 
days students focuses on their practices not in others 
session. But these values are important to participate in 
nursing association and policy making. 

Participants (n=158) commented favorably on integrity 
and altruism claims. There was support for both altruism 
and religiosity, but the latter was to a lesser degree. 
Students found their integrity more important than 
altruism, and depending on the situation, honesty varied 
(Timmins et al., 2018). 

Altruism shaped a sense of doubt and uncertainty, 
defined as the sovereign expressions of life triggered by  
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others demand, but also not willingness to take 
unreserved accountability for others. Civilization's 
perceptions of altruism and nurses view of their role as a 
rewarded job clash in advance health care are common. 
Nurses are not willing to fully respond fully with patients 
for moral demands. In the event of a misadventure, 
where nurses may be at risk of personal safety, life and 
health, there may be logic to question whether the 
healthcare association will fulfill its responsibilities to 
provide healthcare to the entire population (Slettmyr et 
al., 2019). Our study shows that most nurses are girls 
(86%) between the ages of 20-30 (66%). Of the 
participants, more than half (64 percent) were appointed 
staff nurses.82 percent of the respondents are nurses 
with a valid undergraduate degree in nursing. More than 
80% of the respondents had six years or less of work 
experience. Just 18% of the respondents had             
previously taken legal and ethical courses. Our findings 
showed that the majority (78%) of participants in nursing 
had poor knowledge of law and ethics. In the                  
present study, knowledge of law and ethics was                 
found to be correlated significantly with younger age (21-
30), educational qualification, appointment and                  
work experience (Thirunavukarasu and Velmurugan, 
2018). 

Study revealed that the professional skills and 
relational caring qualities of the nurses have emerged as 
the most essential to build trust. The average scale score 
was 24.5 ± 3.9, which means that patients in this hospital 
had a high level of trust in nurses. Patients in the 50-59 
age group and men were statistically higher than in other 
groups. Responses from patients revealed that "Personal 
and Professional Characteristics" themes were important 
in developing trust, but "Mistreatment, Professional 
Incapacity, and Communication Problem" was           
important in causing mistrust of nurses (Ozaras and 
Abaan, 2018). 

Themaximum professional behavior score was 
competency and ongoing education, publication and 
communication was the lowest behavioral score. The 
results show that greater competence in nursing is 
significantly associated with the increased interval of 
nursing practice, a higher level of academic readiness, 
and the present position as a nursing manager (Tanaka 
et al., 2016). Maintain competency should never be 
ignored during training and professional life. Education 
and communication should be improved during academic 
career and professional career. 

Through educating and gaining knowledge, insight 
and attitude, as well as some cultural and individual 
factors, professional values among the students will be 
established. This topic is highly influenced by the 
experiences of nursing teachers as they are in a 
permanent relationship with students. It is very important 
to pay attention to the perspective of instructors and 
students, which should be taken into account in the 
nursing profession (Parandeh et al., 2015). 

 
 
 
 
Implication in nursing 
 
It is necessary that educator should need to provide 
knowledge to students about professional values, nursing 
research, management and ongoing education. 
Professional values enhance professional life of nurses 
and research provides evidence based practice. Classes, 
seminar and workshops help to promote professional 
values. Role model educators can play role to develop 
professional values among students. 
 
 
CONCLUSION 
 
This study shows that professional values among under 
graduate nursing students are very high. But some 
values are low. It should need to improve it. Overall 
professional values are high. Professional values are 
very important apply in patient care and health care 
setting. These values promote nurses values in global 
standard.  
 
 
Limitation 
 
Study was conducted during short period of time. Data 
collected only one institute so values indicated only one 
institute no other nurse’s values.  
 
 
ACKNOWLEDGEMENT 
 
First of all, I would like to thank Allah Almighty who is king 
of kings and give me strength, opportunity, knowledge, 
success and ability to complete this research paper 
satisfactory.  

I have taken efforts in this project. However, it would 
not have been possible without the kind support and help 
of many individuals. I would like to extend my sincere 
thanks to all of them. 

I am highly indebted to my supervisor Mr. Muhammad 
Hussain for their useful comments, encouragement, 
guidance, and constant supervision as well as for 
providing necessary information regarding the research 
work and also for their support in completing the 
research. I would like to express my gratitude to my HOD 
Lahore School of Nursing Mr. Muhammad Afzal who 
gave me golden opportunity to conduct this research 
work. 

I would like to express my gratitude towards my 
strength my parents Mr. Noor Ur Rahman and Ms. 
Zuriyea Bibi for their support and encouragement which 
help me in completion of this project. 

My thanks and appreciations go to my family, friends 
and collogues who supported me in all perspectives. I’m 
also thankful to the management of the University of 
Lahore. 



 
 
 
 
REFERECES 
 
Adama EA, Bayes S, Sundin D (2016). Parents' experiences of caring 

for preterm infants after discharge from neonatal intensive care unit: 
a meta-synthesis of the literature. Journal of Neonatal Nursing, 
22(1), 27-51.  

Afzal NFMHM, Gilani MA. (2019). Nursing Students Challenges at 
Educational and Clinical Environment. Nursing, 62. 

Al-Banna D (2017). Core Professional and Personal Values of Nurses 
about Nursing in Erbil City Hospitals: A Profession, Not Just Career. 
Nurse Care Open Acces J, 2(6), 00056.  

Baillie L, Black S (2014). Professional values in nursing: Routledge. 
Birkhäuer J, Gaab J, Kossowsky J, Hasler S, Krummenacher P, Werner 

C, Gerger H (2017). Trust in the health care professional and health 
outcome: A meta-analysis. PloS one, 12(2), e0170988.  

Caldwell HE, Miller KL (2016). Professional Values in Baccalaureate 
Nursing Students.  

Cetinkaya-Uslusoy E, Paslı-Gürdogan E, Aydınlı A (2017). Professional 
values of Turkish nurses: A descriptive study. Nursing ethics, 24(4), 
493-501.  

Chen SY, Wu WC, Chang CS, Lin CT, Kung JY,  Weng HC, Lee SI 
(2015). Organizational justice, trust, and identification and their 
effects on organizational commitment in hospital nursing staff. BMC 
health services research, 15(1), 363.  

Chikeme PC, Ogbonnaya NP, Anarado AN, Ihudiebube-Splendor CN, 
Madu O,  Israel CE (2019). Professional Values of Nigerian Nursing 
Students. Health Sciences, 8(3), 26-35.  

Chisholm-Ford SL, Anderson-Johnson P, Waite MJ, Garriques-Lloyd 
SN (2016). Professional values of baccalaureate nursing students in 
Jamaica. J Nurs Educ Pract, 7, 47.  

Council NM (2015). The code: professional standards of practice and 
behaviour for nurses and midwives. London: NMC.  

Dehghani A, Mosalanejad L, Dehghan-Nayeri N (2015). Factors 
affecting professional ethics in nursing practice in Iran: a qualitative 
study. BMC medical Ethics, 16(1), 61.  

Farokhzadian J, Khajouei R, Ahmadian L (2015). Information seeking 
and retrieval skills of nurses: Nurses readiness for evidence based 
practice in hospitals of a medical university in Iran. Int. J. Med. Info. 
84(8), 570-577. 

Finnell D, Thomas E, Nehring W, McLoughlin K, Bickford C (2015). Best 
practices for developing specialty nursing scope and standards of 
practice. OJIN: The Online Journal of Issues in Nursing, 20(2).  

Fisher M (2014). A comparison of professional value development 
among pre-licensure nursing students in associate degree, diploma, 
and bachelor of science in nursing programs. Nursing Education 
Perspectives, 35(1), 37-42.  

Gurková E, Žiaková K, Zanovitová M, Cibríkova S, Hudáková A (2018). 
Assessment of Nursing Student Performance in Clinical Settings–
Usefulness of Rating Scales for Summative Evaluation. Central Eur. 
J. Nur. Midwifery, 9(1), 791-798.  

Haavisto M, Jarva S (2018). Developing Trust in a Nurse-Patient 
Relationship: A Literature Review.  

Hussain M, Shaheen H (2018). Perception of Nursing Students 
Regarding Quality Clinical Teaching in the Government College of 
Nursing Lahore, Pakistan  

Ibrahim M, Afzal M, Hussain M, Gillani SA (2019). Impact of 
Professional Identity on Role Stress in Nursing Students in 
Pakistan.  

Kantek F, Kaya A (2017). Professional values, job satisfaction, and 
intent to leave among nursing managers. J. Nur. Res. 25(4), 319-
325.  

 
 
 
 
 
 
 
 
 
 
 

Rahman et al. 495 
 
 
 
Koutroumpeli K, Papagounos G, Lemonidou C (2015). Professional 

values of nursing students’ and factors that affect them. Nursing 
Care and Research, 6, 34.  

López-Pereira A, Arango-Bayer G (2017). Professional values of nurse 
lecturers at three universities in Colombia. Nursing ethics, 24(2), 
198-208. .  

Mukhtar J, Hussain M, Perveen K, Afzal M, Gilani SA (2018). Students’ 
Perception and Readiness towards Inter-Professional Learning. Int.  
J.  Soc. Sci. Manag. 5(3), 192-200.  

Mushtaq K, Hussain M, Afzal M, Gilani SA (2019). Factors Affecting the 
Academic Performance of Undergraduate Student Nurses.  

Ozaras G, Abaan S (2018). Investigation of the trust status of the 
nurse–patient relationship. Nursing ethics, 25(5), 628-639.  

Özsoy S, Donmez RÖ (2015). Nurses professional values scale-
revised: Psychometric properties of the Turkish version. Nursing 
Practice Today, 2(1), 16-24.  

Parandeh A, Khaghanizade M, Mohammadi E, Nouri JM (2015). 
Factors influencing development of professional values among 
nursing students and instructors: a systematic review. Global journal 
of health science, 7(2), 284.  

Poorchangizi B, Borhani F, Abbaszadeh A, Mirzaee M, Farokhzadian J 
(2019). The importance of professional values from nursing 
students’ perspective. BMC nursing, 18(1), 26.  

Poorchangizi B, Farokhzadian J, Abbaszadeh A, Mirzaee M, Borhani F 
(2017). The importance of professional values from clinical nurses’ 
perspective in hospitals of a medical university in Iran. BMC medical 
Ethics, 18(1), 20.  

Rabia SA, Ismaile S, Househ M (2017). Professional values among 
female nursing students in Saudi Arabia. Informatics Empowers 
Healthcare Transformation, 238, 231.  

Riklikiene O, Karosas L, Kaseliene S (2018). General and professional 
values of student nurses and nurse educators. J. Adv. Nur. 74(3), 
666-676.  

Rørtveit K, Hansen BS, Leiknes I, Joa I, Testad I, Severinsson E 
(2015). Patients' experiences of trust in the patient-nurse 
relationship-a systematic review of qualitative studies.  

Shohani M, Zamanzadeh V (2017). Nurses' attitude towards 
professionalization and factors influencing it. J. Caring Sci. 6(4), 
345.  

Slettmyr A, Schandl A, Arman M (2019). The ambiguity of altruism in 
nursing: A qualitative study. Nursing ethics, 26(2), 368-377.  

Tanaka M, Taketomi K, Yonemitsu Y, Kawamoto R (2016). Professional 
behaviours and factors contributing to nursing professionalism 
among nurse managers. J. Nur. Manag. 24(1), 12-20.  

Thirunavukarasu M, Velmurugan A (2018). Knowledge regarding law 
and ethics among nurses at a tertiary care hospital in rural India. Int. 
J. Comm. Med. Pub. Health, 5(9), 3882-3886.  

Timmins F, King C, de Vries JM, Johnson M, Cullen JG, Haigh C 
(2018). Altruism, honesty and religiosity in nursing students. J. Clin. 
Nur. 27(19-20), 3687-3698.  

Darlene Weis PhD, R., & Mary Jane Schank PhD, R. (2009). 
Development and  psychometric evaluation of the nurses 
professional values scale-revised. Journal of Nursing Measurement, 
17(3), 221.  

Weis, D., & Schank, M. J. (2017). Development and psychometric 
evaluation of the nurses professional values scale-3. Journal of 
nursing measurement, 25(3), 400-410. 


